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Meizirow Phases of transformative learning

-A disorienting dilemma

-Self Examination

- Explore

3. High impact practices

— Research

Greater measured impact on students who enter with lower standardized test
scores
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— Problem based learning
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— Integrative learning
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— Benefit set
— Faculty

— Deeper learning

— Greater

— Employers

— Leadership skills for example Work in team, creative
— Adaptability

— Ability to connect ideas

— Greater job satisfaction
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Global Agriculture information
Agricultural Intelligence
Agricultural Intelligence

Global Agricultural Trading
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Science for Open and Environmental Systems

10. System Design and Management

11. Certified Agricultural Production
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